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 Work Ready - Employer Agreement
The completed original is to be held by the Work Placement Officer.
Thank you for agreeing to participate in the Work Ready Program. The following outlines the obligations between the DET and the 
Employer.
Student Details

Student’s Name:_________________________________

School:________________________________________

Student’s Telephone:_____________________________

Student’s Email:_________________________________

Street Address:__________________________________

Postal Address:__________________________________

Student’s Signature:______________________________

Date:__________________________________________
Work Placement Officer /Obligations

W/Placement Officer’s Name: Joanne Dowd
               W/Placement Officer’s Address:75 Wood Street DARWIN, NT 0801

W/Placement Officer’s Phone:  8981 8870          W/Placement t Officer’s Email:  joanne@youthworxnt.com.au 






Fax: 8981 5866
Agrees to support the work placement through regular visitation and/or telephone contact;

· Will act as a liaison point between the employer, student.

W/Placement Officer’s Signature: 
                                                          Date:

Host Employer Details
Business Name:_______________________________

Contact Person:_______________________________

Telephone:___________________________________

Mobile Phone:_________________________________

Email Address:________________________________

Fax:_________________________________________
Street Address:___________________________________

Postal Address:___________________________________

Special Clothing:__________________________________

Requirements:____________________________________

Workplacement Dates:_____________________________

Hours:_________________________________________
The Host Employer:

· agrees to supervise and train the student/s for the purposes of the placement;

· agrees to act in accordance with its workplace responsibilities, including those set in the Occupational Health and Safety, Equal Opportunity and Anti-Discrimination Acts; and to give the student an induction on these responsibilities at the commencement of the work ready placement.
· ensures that the signatory to this agreement is aware of the host employer's rights and responsibilities; and

· acknowledges that the student is not a worker within the meaning of the relevant NT worker's compensation legislation.
· agrees to notify the Work Ready Officer whenever the student is absent, ill or injured in the course of his/her work placement.

· I have read and understood the insurance information contained on page 2 of this document.

For insurance purposes please indicate type of work and supervision that will be provided 

Signature:


Date:


Print name:


Position:
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Workplace Learning Insurance Cover

Information for Employers and Parents 

A major responsibility of all parties involved in workplace learning including work experience and structured work placements is to ensure the safety and well being of students. Students MUST be given inductions on Occupational Health and Safety (OH&S) prior to any workplace learning activities.

The Department of Education and Training (DET) has two insurance policies through the Territory Insurance Office (TIO), which cover student personal injury and third party injury or property damage caused by the student during an authorised workplace learning activity. 

PERSONAL ACCIDENT INSURANCE 

This policy covers injury suffered by students of any Government or Non Government School whilst participating in an authorised workplace learning program.


“Paramedical” means Physiotherapy, Chiropractic, Ambulance, Dental, Chiropody. “Workplace learning” includes travelling to and from the workplace.  Workplace learning is not restricted to the Northern Territory.

Please note that the Personal Accident Policy covers death and injury, and paramedical costs, eg: physiotherapy, chiropractic, ambulance, dental, and chiropody, which are not eligible for reimbursement under the Medicare scheme. No insurance cover is available for the gap between Medicare rebates and the schedule fee.

Activities Which May Involve Greater Risk

TIO require more detailed information on any activities that are likely to involve greater risk. Please notify the Program Manager VET in Schools prior to the commencement of such workplace learning activity.

Such activities could include work on boat cruises, welding, activities involving animals (wildlife park attendant, veterinary clinic, mustering etc) and electrical work. These kinds of activities require precise indication of the sorts of work students will be doing in those workplaces and the supervision provided. Please note that the onus is on the insured to disclose all risks and that failure to do so could result in the insurance cover not be provided.
PUBLIC LIABILITY INSURANCE 

The protection provided by this policy is as follows:

An indemnity for the provider of the workplace learning facility (the employer) for bodily injury to, or damage to property of the workplace learning student.

Cover for bodily injury to, or damage to property of, the person or organisation providing the workplace learning (the employer) including his or her employees, caused by a workplace learning student, but only if the workplace learning student is legally liable. Cover to members of the public for bodily injury or damage to property where such bodily injury or damage to property is caused by a workplace learning student, but only if the workplace learning student is legally liable.

This policy also indemnifies the workplace learning student for damage to the property of others, including the property of the person or organisation providing the workplace learning (the employer), where such property is not owned by the student but is in the student’s physical or legal control. A limit of $20,000 applies to this property damage.

There is no cover for any other liability associated with the workplace learning program.  For example, this policy does NOT indemnify the Department or school in respect of other liabilities arising out of the workplace learning program (such as a negligent placement or choice of employer).  This liability exposure must be covered under the school’s general liability cover or in the case of a government school – government’s self-insurance arrangements.


For more information please visit DET Website or contact your Industry Relationship Officer.
The extract below is taken from the Territory Business Insurance Policy and highlights the Australian Standards that are to be met by the employer at all times when hosting a student participating in welding activities.
Please note that Students require supervision at ALL times whilst undertaking any welding activity.
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“You must ensure that all grinding, arc or flame cutting, flame heating, arc or gas welding or similar operation, complies with the Australian Standard AS 1674.1 -1997 and AS 1674.2 – 2003 ‘Safety in Welding and Allied Processes’ and its amendments.

This is a detailed code designed to protect persons and property from injury by fire or explosion in the course of cutting, heating or welding.”
Major Exclusions:


War, invasion, nuclear, terrorism etc


Under the influence alcohol or drugs


Flying other than as a passenger in a licensed aircraft


Self inflicted injury


Motor cycling


Underwater activities


Underground work








Indemnity Period: 52 Weeks


Excess: NIL Days


Aggregate Limit any one Event: $150,000 


Weekly Benefit:  $NIL


Capital Benefit:   $30,000 maximum


Paramedical:       $2,000


Tutorial Fees:      $1,000








Territorial Limit: Anywhere in Australia


Limit of Indemnity: $5,000,000





Major Exclusions: Liability arising from-


Aircraft and watercraft


Asbestos


Pollution


Claims instituted in the USA or Canada


Failure to render professional advice or service


The use of registered vehicles











2
1

